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IN THE UNITED STATES PATENT AND TRADEMARK OFFICE 



Inventor: Noah P. Montena 
Serial No.: 09/621,975 



Assignee: John Mezzalingua Associates, Inc. 
Dkt No.: PPC-3161 



Filed: July 21, 2000 

Title: CONNECTOR AND METHOD OF OPERATION 

Commissioner for Patents 

Washington, D.C. 2023 1 / 

REVOCATION OF POWER OF ATTORNEY 
AND NEW POWER OF ATTORNEY 



Sir: 

I hereby revoke all previous powers of attorney given in this application and appoint the 
following new attorneys/agents to prosecute this application and transact all business in the 
United States Patent and Trademark Office connected therewith: 



all attorney/agents associated with Customer Number 5409 

Please direct all future correspondence and all telephone calls to: 



Arlen L. Olsen 

SCHMEISER, OLSEN & WATTS 
3 Lear Jet Lane, Suite 201 
Latham, N.Y. 12110 
(518) 220-1850 



Respectfu 




Vice-President 
John Mezzalingua Associates, Inc. 
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Date: 




I hereby certify that the correspondence to which this statement is 
affixed is being deposited with the United States Postal Service, 
postage paid as first class mail in an envelope addressed to 
Commissioner for Patents, Washington, D.C. 20231, on this date of 




BestAvailable Copy ^a. 



Employee Handbook, Augu|A 1999 * i^V> DTSV 



laws or regulations of the United States or any agency thereof. Failure to safeguard 
government classified or Company confidential proprietary material. Violation of our 
ethics policy and standards. 

Failure to Comply with Safety or Health Regulations 

Failure of an employee to report an injury which the employee has suffered or 
witnessed, or an occurrence causing damage to Company or customer property. 
Committing an act which could be detrimental to the safety or health of a fellow 
employee. Failure to comply with safety rules. If you do not work safely, you do not 
work at DTSV. 
Honesty 

Theft or destruction, defacement, misuse or unauthorized possession of property 
belonging to someone other than the employee to include, among others, the 
Company, Government, customer or another employee. False statements or 
intentional omissions. Unauthorized use of Company, Government, or customer 
equipment, property, proprietary information, supplies, or of Company time. 
Concealing defective work. Falsely reporting the attendance of another, or falsifying 
or altering a time record or any other report. 
Unacceptable Conduct 

Being convicted of a penal offense. Insubordination. Fighting on Company premises, 
horse-play, or intimidation or coercion of fellow employees. Sexual or other 
harassment or abuse. Using uncivil, insulting, vile or obscene language. Interfering 
with production in any way. Entering Company premises under the influence of 
alcoholic beverages or drugs. Possession or consumption of alcoholic beverages or 
weapons on Company premises. Sleeping on the job. Engaging in any practice which 
is inconsistent with ordinary, reasonable, common sense rules of conduct. 
Poor Job Performance 

Failure to accomplish assigned work in efficient, satisfactory, acceptable manner. 
Failure to achieve the quality standards expected of your position. Poor job 
performance due to a lack of ability or effort. Failure to treat all customers, visitors, 
and fellow employees in a courteous manner. 



Information on this page is Company confidential and should not be released 
without written permission from the Corporate Office 



